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If you would like this document in another language or 

format, or if you require the services of an interpreter, 

please contact us:   
(01509) 261651  
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It gives me great pleasure to write this foreword in a year that has seen East 

aƛŘƭŀƴŘǎ wŀŎƛŀƭ 9ǉǳŀƭƛǘȅ /ƻƴǎƻǊǘƛǳƳ ŎƻƴǎƻƭƛŘŀǘŜ ƛǘΩǎ ǇƭŀŎŜ ŀǎ ǘƘŜ ǇǊŜƳƛŜǊ 

equalities network in the East Midlands, build upon that reputation and 

undertake a range of innovative work to further develop the equalities 

agenda. East Midlands Racial Equality Consortium has a proud track record of 

engaging with and working for the communities of the East Midlands and 

consistently operating at a local, regional and national level to highlight the 

concerns of diverse communities throughout our region. As a Voluntary 

Sector Body we have recognised that we not only serve the communities of 

the East Midlands, but that we are also part of a larger corporate community 

that needs to work together in delivering meaningful change. As corporate 

citizens within the East Midlands we understand our responsibility to work 

with public, private and voluntary sector partners to maintain and improve the strategic direction of 

Equalities work across the region. We also understand and embrace the challenge to do this in a fair and 

equitable manner. As an organisation we recognise that by doing this we can help to ensure all diverse 

communities and individuals will benefit from more cohesive communities and improved services, 

facilities and employment opportunities across the region. We are investing in the future of the East 

Midlands and its communities and will continue to do so to ensure the region enjoys more cohesive and 

vibrant communities and remains an attractive and safe place to live and work. 

 

The work undertaken to meet this aim over the past year has been innovative  and pushed the 

boundaries of what regional consortia can achieve without full time employed staff. We have delivered 

a full year of achievements including a conference which received a high profile at national level.  The 

work undertaken has covered a wide range of issues, from looking at the experiences of international 

students and their perceptions of what the region is like for students from overseas, through to 

assessing the needs and experiences of the Gypsy and Irish Traveller communities, this has all been 

undertaken whilst also working with public sector partners to help them address and deliver on their 

legislative responsibilities regarding equality and diversity. The high level work highlighted in this annual 

report gives only a flavour of what work is currently being undertaken in the region and cannot 

effectively reflect the day to day pressures that member agencies of EMREC face in finding funding and 

support to help the diverse communities of this region.  It is a testament  to the professionalism and 

determination of the Consortium partners that the work of the partners is continuing to have a positive 

impact both upon the lives of community individuals but also upon strategic direction locally, regionally 

and nationally. The past year has been a challenging time for EMREC but these challenges have driven 

the consortium on to greater and more widespread successes. We are confident that these successes of 

2007/2008 are merely a taste of those that are to come, and as an organisation we are facing the future 

looking to grow and become stronger so as to better serve the needs of the diverse communities of the 

East Midlands. 

Cllr. Peter Lewis, Chairman 

 



9aw9/ ǿŀǎ ǎŜǘ ǳǇ ƛƴ нллл ƛƴ ǊŜǎǇƻƴǎŜ ǘƻ ǘƘŜ /ƻƳƳƛǎǎƛƻƴ ŦƻǊ wŀŎƛŀƭ 9ǉǳŀƭƛǘȅΩǎ ŀƴŘ ǘƘŜ IƻƳŜ ƻŦŦƛŎŜ 

strategic plans for regional development work and to promote the work and responsibilities of the 

Equality and Human Rights Commission into local community networks through partner agencies. It was 

recognised that in the East Midlands region there was a significant lack of collective opinion, voices and 

views which would assist the LGA, GOEM and other statutory organisations to keep abreast of new 

developments and their existing work commitments across a geographical area which includes a high 

concentration of poverty and social and economic deprivation and a high number of diverse cultural, 

racial and faith backgrounds.  

 

The East Midlands Racial Equality Councils established a collective voice through forming the East 

Midlands Racial Equality Consortium.  The central aim of EMREC was to pool services, resources and 

expertise to assist the GOEM and other bodies to offer a unique service that was not available previously. 

EMREC has worked within difficult circumstances, both political and cultural to raise awareness of 

Equality, Diversity and Human Rights within the East Midlands and has had particular success in engaging 

with statutory partners around subjects that have previously been difficult to identify, develop and 

address across the East Midlands due to a lack of collective opinion and the subsequent lack of strategic 

responses. Although EMREC exists as a single legal entity, the partnership nature of the management 

structure allows extended working across the East Midlands giving a regional voice whilst maintaining a 

local focus. This unique approach allows EMREC access to local information on a range of Equality issues 

with an immediacy that no other organisation working in the area can match. It also ensures that EMREC 

ƛǎ ƛƴ ǘƘŜ ǳƴƛǉǳŜ Ǉƻǎƛǘƛƻƴ ƻŦ ōŜƛƴƎ ŀōƭŜ ǘƻ ŘŜƭƛǾŜǊ ǘƘŜ /ŀǇŀŎƛǘȅ 5ŜǾŜƭƻǇƳŜƴǘ ōƛŘ ŦǊƻƳ ŀ ΨǎǘŀƴŘƛƴƎ ǎǘŀǊǘΩ ōȅ 

using existing partnership agreements and distributing the funding to Partner agencies to enable them to 

deliver the project outputs for which they exhibit the greatest expertise. This enables EMREC to provide a 

tailored response to funding partners which matches skills to outputs and which does not entails the 

recruitment or training of staff to undertake work. This reduces costs and ensures timely delivery of 

outputs and outcomes for the Project. 

 

EMREC has recognised that all seven strands of equality cut across one another and therefore a unified 

approach to all equalities strands at governmental level constitutes the most cost effective way to deliver 

on all agendas simultaneously. Conversely EMREC also recognises that locally and regionally it is 

important for the individual strands of equality to have a voice which can maintain focus on those specific 

needs for that strand. For this reason EMREC has maintained a specialist focus on racial equality whilst 

broadening the operating remit of the organisation to encompass all equality strands. This is most clearly 

evidenced by the broadening out of the majority of the partner agencies to become Equality Councils and 

Equality Centres. The approach taken by EMREC provides the perfect balance between broadening the 

agenda regionally and maintaining a local focus. This ensures that the needs of the individual and their 

community are not overlooked when setting regional policy which necessarily needs to address the widest 

possible audience. 

 

9aw9/Ωǎ ƪŜȅ ƻōƧŜŎǘƛǾŜ ƛǎ ǘƻ ŜƴŀōƭŜ ǘƘŜ пс ƭƻŎŀƭ ŀǳǘƘƻǊƛǘƛŜǎ ŀƴŘ ŀƭƭ ƻǘƘŜǊ ǇǳōƭƛŎ ŀǳǘƘƻǊƛǘƛŜǎ ŀŎǊƻǎǎ ǘƘŜ 9ŀǎǘ 

Midlands to increase their awareness and skills in promoting all public duties relating to equality across 

the work of the region.  

About  Eas t  Mid lands  Race Equa l i t y  Consor t ium  
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It has been widely recognised that in the East Midlands region, there is a significant lack of a collective 
opinion, voice and views which would assist the Local Government Authorities (LGA), Government 
Office for the East Midlands (GOEM) and other statutory organisations to keep abreast of new 
developments and their existing work commitments concerning hate crimes and community tensions 
within areas of high concentration of poverty and social and economic deprivation. With this 
challenging situation posing a significant threat to effective community cohesion, the East Midlands 
Racial Equality Councils came together to pool their services, resources and expertise to  establish an 
innovative Forum to help monitor and support a range of factors regarding these highly contentious 
community issues. 
 
The East Midlands Hate Crime and Tension Monitoring Forum was set up in August 2007. It is part of 
9aw9/Ωǎ ǿƻǊƪ ǘƻ ŜƴƎŀƎŜ ǿƛǘƘ ōƻǘƘ ǇǳōƭƛŎ ŀƴŘ ǾƻƭǳƴǘŀǊȅ ǎŜŎǘƻǊ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ŀƴŘ ŀƎŜƴŎƛŜǎ ǘƻ ŜǎǘŀōƭƛǎƘ 
a network of information that identifies the extent of hate crimes and far right activities taking place 
across the region. The Forum provides an effective platform to discuss common strategies and action 
plans to assist the development of constructive public policy initiatives. The thrust of the Project is to 
be supportive in engaging with local people for the growth of good community and race relations as 
well as effective community cohesion practices. The work of the Forum is based upon a non-political 
alignment and ensures that all discussions and related actions are aimed at producing a partnership 
approach towards working together. It enjoys a wide membership of a large number of public 
authorities and voluntary organisation which meets every three months across the region.  
 
According to statistics provided by the Wellingborough Multi-Agency Group, during the months of July 
and August (2007), there were 65 reported cases of hate crime in Northamptonshire. It is well known 
that a significant number of hate crimes remain unreported as, on a number of occasions, victims do 
not bother or intend to register them due to various reasons. In fact, the problem of hate crime is also 
linked with the activities and agendas of far right groups such as the British National Party working in 
the region. Their policies are formulated specifically against immigrants. These policies promote 
hostility among various segments of British society. 
 
What is Hate Crime? 
 
!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ IƻƳŜ hŦŦƛŎŜ ŘŜŦƛƴƛǘƛƻƴ ŀ ƘŀǘŜ ŎǊƛƳŜ ƛǎΥ Ψ!ƴȅ ƛƴŎƛŘŜƴǘΣ ǿƘƛŎƘ ŎƻƴǎǘƛǘǳǘŜǎ ŀ ŎǊƛƳƛƴŀƭ 
ƻŦŦŜƴŎŜΣ ǿƘƛŎƘ ƛǎ ǇŜǊŎŜƛǾŜŘ ōȅ ǘƘŜ ǾƛŎǘƛƳ ƻǊ ŀƴȅ ƻǘƘŜǊ ǇŜǊǎƻƴ ŀǎ ōŜƛƴƎ ƳƻǘƛǾŀǘŜŘ ōȅ ǇǊŜƧǳŘƛŎŜ ƻǊ ƘŀǘŜΩΦ 
Lǘ ŦǳǊǘƘŜǊ ǎǘŀǘŜǎ ǘƘŀǘΥ ΨIŀǘǊŜŘ ƛǎ ŀ ǎǘǊƻƴƎ ǘŜǊƳ ǘƘŀǘ ƎƻŜǎ ōŜȅƻƴŘ ǎƛƳǇƭȅ ŎŀǳǎƛƴƎ ƻŦŦŜƴŎŜ ƻǊ ƘƻǎǘƛƭƛǘȅΦ 
Hate crime is any criminal offence committed against a person or property that is motivated by an 
ƻŦŦŜƴŘŜǊΩǎ ƘŀǘǊŜŘ ƻŦ ǎƻƳŜƻƴŜ ōŜŎŀǳǎŜ ƻŦ ǘƘŜƛǊΥ ǊŀŎŜΣ ŎƻƭƻǳǊΣ ŜǘƘƴƛŎ ƻǊƛƎƛƴΣ ƴŀǘƛƻƴŀƭƛǘȅ ƻǊ ƴŀǘƛƻƴŀƭ 
origins, religion, gender or gender identity, sexual orientation or disability.  
 
 Hate crime can take many forms including: i) physical attacks ς such as physical assault, damage to 
property, offensive graffiti, neighbour disputes and arson, ii) threat of attack ς including offensive 
letters, abusive or obscene telephone calls, groups hanging around to intimidate and unfounded, 
malicious complaints, and, iii) verbal abuse or insults - offensive leaflets and posters, abusive gestures, 
ŘǳƳǇƛƴƎ ƻŦ ǊǳōōƛǎƘ ƻǳǘǎƛŘŜ ƘƻƳŜǎ ƻǊ ǘƘǊƻǳƎƘ ƭŜǘǘŜǊōƻȄŜǎΣ ŀƴŘ ōǳƭƭȅƛƴƎ ŀǘ ǎŎƘƻƻƭ ƻǊ ƛƴ ǘƘŜ ǿƻǊƪǇƭŀŎŜΦΩ 
Ψ9ǾŜǊȅ ȅŜŀǊΣ ǘƘƻǳǎŀƴŘǎ ƻŦ ǇŜƻǇƭŜ ƛƴ .Ǌƛǘŀƛƴ ŀǊŜ ǾƛŎǘƛƳǎ ƻŦ ƘŀǘŜ ŎǊƛƳŜΦ bŜŜŘƭŜǎǎ ǘƻ ǎŀȅ ƴƻōƻŘȅ ǎƘƻǳƭŘ 
have to live with the fear and anxiety that this crime causes. It can also affect other people living 
ƴŜŀǊōȅΣ ŜǎǇŜŎƛŀƭƭȅ ƛŦ ǘƘŜȅ ŀǊŜ ǎŜŜƴ ǘƻ ōŜ ǇŀǊǘ ƻŦ ǘƘŜ ǎŀƳŜ ƎǊƻǳǇ ƛƴ ŀ ǎƻŎƛŜǘȅΦΩ {ŀŘƭȅΣ ƘŀǘŜ ŎǊƛƳŜǎ ŎŀǳǎŜ 
tension in the community which creates barriers to the overall process of community cohesion. And, 
without community cohesion, the dream of community development cannot  materialize. 
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Hate Crime Figures 2007/2008 
 
The following tables and graphical representations provide a series of snapshots of Hate Crime figures 
ǘƘǊƻǳƎƘƻǳǘ нллтκнллу ŦǊƻƳ ŜŀŎƘ ƻŦ 9aw9/Ωǎ ǇŀǊǘƴŜǊ ŀƎŜƴŎƛŜǎΦ 
 
Figures from Leicestershire AprilτSeptember 2007 
 
The following figures highlight crimes motivated by hate within the Leicestershire area recorded by 
Leicestershire Police 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

For the period April 2007ς September 2007 assaults constituted the majority of Police data at  

73% of the total or 291 incidents out of 400.  

 

Figures from Leicestershire Non-Police Agencies AprilτSeptember 2007 
 
 
In terms of Non-Police 

data there were 22 

instances of verbal abuse, 

accounting for 42% of the 

total. Criminal damage 

was the next most prolific 

type of incident followed 

by assault (15 and 12%, 

respectively) . 
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The East  Mid lands  Hate  Cr ime and  Tens ion  

Mon i tor ing Forum  

The Leicestershire Racial Harassment Action Group Monitoring Project (RHAG MP), a subgroup of the 
Leicester Partnership Against Crime and Disorder, aims to improve support for victims of racial 
harassment, whilst taking action against perpetrators with the long term goal of reducing incidence of 
these crimes within society. 
The project is involved in the following work: 

Monitoring:  establishing a common monitoring system with agencies across the city to ensure 
that incidents are reported and recorded in a consistent manner. 
Support:  providing support to victims of racist incidents by referring them to appropriate 
agencies. 
Marketing: raising awareness of the services available and encouraging victims to report racist 
incidents. 
Preventative Work: promoting, supporting and developing strategies aimed at preventing such 
incidents. 
Advice: Leicester Racial Equality Council (LREC) will provide support, advice and guidance to 

individuals who experience racial harassment and discrimination. 

 

Wellingborough Hate Crime Figures 2007 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

The table above clearly shows that the majority of reports received for Wellingborough for this period 
came from the Police. Reports received from the Police were up by 8% compared to the previous year. 
There was a reduction totalling 16 reports from the Education Department compared to Jan - Dec 2006. 
Reports from the Borough Council of Wellingborough increased by 50% compared to the previous year.   
 
Kettering and Corby Hate Crime Figures 2007 

 

The tables opposite evidence very clearly that the majority of reports received for Kettering and Corby 

for this period came from the Police.  They  demonstrate the effective partnership working that is 

ongoing in Kettering and Corby to address hate crime and try and build cohesive communities.  Support 

to communities in Corby and Kettering are provided through Northants Racial Equality Council, a Partner 

member of EMREC. 
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East Northants Hate Crime Figures 2007 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

The above table shows that the majority of reports were received from the Police, followed by the 

Education Department. In comparison to the previous year, in Jan ς Dec 2007 there has been 

reductions in the Education hate incident reports by a total of 18. The biggest drop has been in the 

1st quarter and the 3rd quarter.  The Police have been very active in submitting reports during this 

period, as a result the total number of hate incidents received for East Northants had risen by 25 

ǊŜǇƻǊǘǎΣ ǘƘŜ мǎǘ ŀƴŘ нƴŘ ǉǳŀǊǘŜǊǎ ǎƘƻǿŜŘ ǘƘŜ ƭŀǊƎŜǎǘ ƛƴŎǊŜŀǎŜ όōƻǘƘ ǉǳŀǊǘŜǊΩǎ ŜȄǇŜǊƛŜƴŎŜŘ ŀ ǊƛǎŜ ƻŦ ф 

ǊŜǇƻǊǘǎ ǊŜŎŜƛǾŜŘ ŎƻƳǇŀǊŜŘ ǘƻ ǘƘŜ ǇǊŜǾƛƻǳǎ ǉǳŀǊǘŜǊΩǎ ƛƴ ǘƘŜ ǇǊŜǾƛƻǳǎ ȅŜŀǊύΦ  
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The East  Mid lands  Hate  Cr ime and  Tens ion  

Mon i tor ing Forum  

Nottinghamshire Hate Crime Figures 2005-2007 

The Table above shows the 
number of racially motivated 
incidents that occurred in 
Nottinghamshire in 2005/06 and 
2006/07. This has been split 
down by Local Authority. In 
several areas the year on year 
figure has dropped showing the 
impact that the work of EMREC 
ŀƴŘ ƛǘΩǎ ǇŀǊǘƴŜǊǎ ƘŀǾŜ ƘŀŘ ƛƴ 
highlighting cases and 
undertaking work to reduce the 
number of incidents occurring 
through community and social 
cohesion work. 
 
The table to the left shows the 
number of cases that were 
successfully prosecuted across 
the area for the period covered. 
It is encouraging to see a drop in 
the number of cases that were 
not prosecuted. This shows the 
commitment of the partner 
agencies to take appropriate 
action against perpetrators of 
these crimes. 
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Nottinghamshire Hate Crime Figures 2005-2007 
 

In November 2008 

the membership list 

for the British 

National Party was 

leaked to the 

national press, 

EMREC felt that the 

list would be useful 

to help EMREC 

pinpoint areas 

where far right 

activities may be 

more prevalent and 

allow the 

organisation to 

target resources 

accordingly.   

 

For this reason we put together a brief analysis of the membership of the Party that can be found in the 

East Midlands. As can be seen from the chart above there were 1538 members listed for the East 

Midlands region. Of these 351 were listed as being Party Activists (shown in the table below). The leaked 

list provided an 

interesting insight 

into the type of 

people who join far 

right parties and 

where they are 

based within the 

country.  

The East Midlands 

had two of the 

highest 

concentrations of 

party members for 

any single Postal 

Coding area 

nationwide these 

were NG16 in Nottinghamshire, which covers the Kimberley, Eastwood, Nuthall and Langley Mill areas, 

with 55 members and the LE67 Postal Code area which covers the Coalville, Ibstock and Markfield areas, 

also with 55 members. 

BNP Membersh ip  in the  Eas t  Mid lands  

British National Party East Midlands Membership Totals 

British National Party East Midlands Total Party Activists 


